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Course Description 

This course is aimed at disaffected young people aged 11-16 who struggle with a 

mainstream environment. It is designed to build confidence, self-esteem, communication 

skills and patience within individuals. You will be working with highly experienced 

individuals with experience in leading forest school groups and who have hands on 

experience using survival skills and living in the outdoors.  

You will learn survival, first aid, bush craft, conservation and woodland management 

skills. 

 

The course can be run over a number of weeks and is bespoke to each group. It will be 

available throughout the school term and it will enable you to work towards a diploma in 

employability skills, leadership, teamwork, forest school skills and a first aid 

qualification. 

We aim for all participants to: 

 Increase confidence and meet new people 

 Add new skills to their CV including: First aid, interview skills, CV writing, 

career development and an accredited laser qualification in employability 

and skills 

 Be supported into volunteering and work placements  



                                      
 
 
 
 
 
 

 

What is involved? 

The group will take part in conservation and bush craft activities, team building 

exercises, group discussions and games, and record and celebrate their experience in a 

variety of ways. At the same time they will develop transferable skills such as 

confidence, self-esteem, patience, communication skills, resilience and self-motivation. 

The course is comprehensively and thoroughly risk assessed, and led by a qualified 

forest school leader and first aider experienced in outdoor learning. 

Referral Criteria 

This course is designed for 11-16 year olds who are experiencing difficulties with 

mainstream education and training. It is designed to impact positively on self-esteem 

and confidence, and addresses specific barriers such as health, social exclusion and 

family dynamics. Further, for those who would make good role models this is an 

excellent opportunity to develop leadership skills, as peer mentoring is encouraged. 

Before the course 

The forest school leaders will meet with potential participants prior to the start of the 

course to introduce themselves and provide an insight into the course and to ensure it is 

the right path for them. All relevant enrolment forms will be completed before the 

course. 

Either the referring organisation or individual will need to organise transport to the site 

where you will meet the course leader. The course leader can provide advice and 

guidance on how to get to the site. 

 



                                      
 
 
 
 
 
 

 

Outline of sessions 

Courses are available most days of the week and can be tailored to fit the client group. 

Content of the sessions will vary accordingly to the focus of the project, the interests of 

participants, weather conditions, season and locality. Participants are taught skills on an 

incremental step by step basis and each group will progress according to how their skills 

and abilities develop. Content is delivered kinaesthetically and may include:  

 Learning fundamental survival skills such as building shelters, cooking 

 Safely starting and maintaining a fire  

 Water purification 

 Learning woodcraft skills to produce natural products and tools from wood 

 Knife work 

 First Aid  

 Developing CVs and interview skills 

 

 

Evaluating progress 

Participants will be asked to complete some general information, a medical form and 

target setting at the pre course meeting. This information will be used to ensure the 

lesson planning offers appropriate activities to support participants to achieve their 

personal goals. 

At the end of the course participants will share their achievements with significant others 

at a celebration session and take away a portfolio of memories and certificates of 

achievement.  



                                      
 
 
 
 
 
 

 

Forest school principles and criteria for good practice 

Principle 1: Forest school is a long term process of frequent and regular 

sessions in a woodland or natural environment, rather than a one-off 
visit Planning, adaption, observations and reviewing are integral 
elements of forest school. 

 Forest school takes place regularly, ideally at least every other week, with the 

same group of learners, over an extended period of time, if practicable 

encompassing the seasons. 
 A forest school programme has a structure which is based on observations and 

collaborative work between learners and practitioners. This structure should 

clearly demonstrate progression of learning. 
 The initial sessions of any programme establish physical and behavioural 

boundaries as well as making initial observations on which to base future 

programme development. 

 

Principle 2: Forest schools takes place in a woodland or natural wooded 
environment to support the development of a relationship between the 

learner and the natural world. 

 Whilst woodland is the ideal environment for forest school, many other sites, 

some with only a few trees, are able to support good forest school practice. 
 The woodland is ideally suited to match the needs of the programme and the 

learners, providing them with the space and environment in which to explore and 

discover. 
 A forest school programme constantly monitors its ecological impact and works 

within a sustainable site management plan agreed between the 

landowner/manager, the forest school practitioner and the learners. 
 Forest school aims to foster a relationship with nature through regular personal 

experiences in order to develop long term, environmentally sustainable attitudes 

and practices in staff, learners and the wider community. 
 Forest school uses natural resources for inspiration, to enable ideas and to 

encourage intrinsic motivation. 

 

Principle 3: Forest school aims to promote holistic development of all 
those involved, fostering resilient, confident, independent and creative 

learners. 

 Where appropriate, the forest school leader will aim to link experiences at 

forest school to home, work and or school education. 

 Forest school programmes aim to develop, where appropriate, the physical, 

social, cognitive, linguistic, emotional, social and spiritual aspects of the 

learner. 

 



                                      
 
 
 
 
 
 

 

Principle 4: Forest school offers learners the opportunity to take 
supported risks appropriate to the environment and to themselves. 

 Forest school opportunities are designed to build on an individual’s innate 

motivation, positive attitudes and or interests. 

 Forest school uses tools and fires only where deemed appropriate to the learners, 

and dependent on completion of a baseline risk assessment. 

 Any forest school experience follows a risk/benefit process managed jointly by the 

practitioner and learner that is tailored to the development stage of the learner. 

 

Principle 5: Forest school is run by qualified forest school practitioners 
who continuously maintain and develop their professional practice. 

 Forest school is led by qualified forest school practitioners, who are required to 

hold a minimum of an accredited Level 3 Forest school qualification. 
 There is a high ratio of practitioner/adults to learners. 
 Practitioners and adults regularly helping at forest school are subject to relevant 

checks into their suitability to have prolonged contact with children, young people 

and vulnerable people. 
 Practitioners need to hold an up to date first aid qualification, which includes 

paediatric (if appropriate) and outdoor elements. 
 Forest school is backed by relevant working documents, which contain all the 

policies and procedures required for running forest school and which establish the 

roles and responsibilities of staff and volunteers. 
 The forest school leader is a reflective practitioner and sees themselves, 

therefore, as a learner too. 

 

Principle 6: Forest school uses a range of learner-centred processes to 
create a community for development and learning. 

 A learner centred pedagogical approach is employed by forest school that is 

responsive to the needs and interests of learners. 
 The practitioner models the pedagogy, which they promote during the 

programmes through careful planning, appropriate dialogue and relationship 

building. 
 Play and choice are integral part of the forest school learning process, and play is 

recognised as vital to learning and development. 
 Forest school provides a stimulus for all learning preferences and dispositions 
 Reflective practice is a feature of each session to ensure learners and 

practitioners can understand their achievements, develop emotional intelligence 

and plan for the future. 

 Practitioner observation is an important element of forest school pedagogy. 

Observations feed into ‘scaffolding’ and tailoring experiences to learning and 

development at Forest School. 

 

 


