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Volunteer Application Form   
Part A – This information is used for recruitment and selection purposes
YMCA DownsLink Group is an equal opportunities organisation and welcomes volunteer applications from all sections of the community.
	ROLE Details

	Volunteer role applied for:

	Location:

	Personal Details

	Surname:
	Forename(s):



	Preferred title (e.g. Mr/Mrs/Miss/Ms/Dr/Other):



	Address:



	Telephone numbers

Home: 

Mobile:
	Work (if we can contact you at work) :

	Personal email:
	Date of birth:

	Have you had any previous or do you have any current contact with the YMCA?

If YES, please give details:


	(  Yes

(  No

	How did you hear about this volunteer opportunity?

	YMCA DownsLink Group seeks to involve as wide a range of volunteers in its work as possible.  The right to volunteer can be dependent on your citizenship and UK immigration status so please make sure that you are allowed to volunteer on your visa.  If in doubt please contact the UK Border Agency (www.ukba.homeoffice.gov.uk) for advice.

Are you allowed to volunteer in the UK?       Yes   /   No


	Emergency Contact Details

	Contact name:


	Relationship to you:

	Telephone number(s):


	Any specific information?



	Your availability

Please state which days/times you are currently available to volunteer. (This can be discussed further at interview stage and is not set in stone)

	
	Monday
	Tuesday
	wednesday
	thursday
	friday
	saturday
	sunday

	Morning
	
	
	
	
	
	
	

	Afternoon
	
	
	
	
	
	
	

	Evening
	
	
	
	
	
	
	

	Education & Qualifications

Please give details of any educational qualifications you have/are undertaking, you feel are relevant to this role

	Name of School, College, University, etc
	Dates
	Subjects studied / Qualifications worked towards
	Grades

	
	
	
	

	Current & Previous Employment/Volunteering
YMCA DownsLink Group is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults.  In line with our Safer Recruitment Policy all work history and gaps in employment must be accounted for.
The welfare of our volunteers is important to us, and in line with the Working Time Regulations we aim to ensure no volunteer exceeds the average weekly working hours of 48 hours per week.
Please list ALL previous employment and volunteer placements.

	Dates

from/to
	Name of employer/placement
	Job title and outline of main responsibilities
	If current, hours per week
	If left, reason for leaving

	
	
	
	
	

	Gaps in Employment/Other experience
Please provide detail of any period not accounted for by employment, education

and volunteering, e.g. unemployment.

	Details
	Dates

	
	

	Information in Support of Your Application

Having read the Role Description for the role you are applying for, please tell us why you want to volunteer with YMCA DownLink Group, and what skills/experience you can bring.

	

	Would you require any special arrangements if you are invited to interview?

If yes, please give details below:

	(  Yes

(  No



	Rehabilitation of Offenders Act 1974

	YMCA DownsLink Group uses the Disclosure and Barring Service (DBS) to assess applicants’ suitability for positions of trust. You are required to give details of any “unspent” convictions as defined in the Rehabilitation of Offenders Act 1974. Please list below.  

The Rehabilitation of Offenders Act 1974 (Exceptions Order) gives some exemptions from the Act, whereby details of ‘spent’ convictions also have to be declared. One of these exemptions is working with young people and/or vulnerable adults. Therefore ‘spent’ convictions may be discussed during the application process. If you feel this is relevant to the role you are applying for please disclose those here also.

	


	References

A minimum of two references are required. One of the references should be your current or most recent employer. If this is not possible, please contact us to discuss suitable alternatives. 

	Name
	Name:

	Job title
	Job title:



	Organisation name and contact address:


	Organisation name and contact address:



	Email:


	Email:

	Tel No:


	Tel No:



	How long have you know this person and in what capacity?
	How long have you know this person and in what capacity?



	Declaration

	General Data Protection Regulation:

Please note that it is our policy that all recruitment documents, including application forms for unsuccessful applicants, are kept in secure conditions for a period of 6 months, after which they will be securely destroyed.

If you are successful in your application, in accordance with GDPR, we will keep your personal data whilst you are volunteering with us, and for 6 years after you have left. This is in order to manage the performace of our contract with you. (article 6, GDPR) 

☐ Please tick here to give your consent for YMCA DownsLink Group to contact you for consideration for any other suitable roles which may arise in the next 6 months, if you are unsuccessful. 
I declare that the information contained in the application form and the attached equal opportunities monitoring and medical questionnaire forms are true and correct. I understand that any false or misleading information, or omissions concerning criminal convictions, may disqualify my application or may render my volunteer placement, if I am appointed, liable to end without notice.

I understand that if the role I am applying for involves contact with young people or vulnerable adults; if I am successful, an Enhanced DBS Disclosure will be applied for.

Signed:______________________________________ Date:___________________ 
Name:_______________________________________________________________



Part B - The information you provide does not form part of the selection process
This information is used only for monitoring purposes in accordance with equality legislation and to enable us to make any reasonable adjustments based on risk assessments, to support you in your role. This sheet will be separated from your application form before short listing, and kept confidentially within HR.

Equal Opportunities Monitoring Form

YMCA DownsLink Group is an Equal Opportunity Employer. We are committed to the active promotion of equal opportunity, both in the provision of services and as an employer of paid and unpaid workers. To help us monitor our equal opportunities & diversity policy in recruitment and selection procedures, please complete the following questionnaire. 
Please tick where appropriate [√]
Ethnicity
□ White British

□ Asian British

□ Mixed White & Black African


□ White Irish

□ Asian Indian

□ Mixed White & Black Caribbean


□ Other White

□ Asian Pakistani
□ Mixed White & Asian

□ Black British

□ Asian Bangladeshi
□ Mixed White & Black British
 

□ Black African

□ Asian Other

□ Other Mixed 

□ Black Caribbean
□ Chinese British
□ Other 



□ Other Black
 
□ Other Chinese
Please specify:…………………………….


Sexuality
□ Bisexual 

□ Gay 


□ Lesbian


□ Heterosexual

□ Pansexual

□ Prefer not to answer
□ Unknown

□ Other
………………………………………………………………….

Marital Status
□ Single  



□ Married / Civil Partnership



□ Partner/Co-habiting


□ Divorced/Separated 

□ Widowed/Surviving Civil Partner
□ Prefer not to answer
Religion

□ Buddhism 


□ Christianity


□ Hinduism 



□ Muslim


□ Jewish


□ Sikhism
□ Rastafarianism 

□ No religion 


□ Prefer not to answer

□ Other ………………………………………………………
Gender
What is your birth gender?




 □ Male
□ Female
Do you live in a gender different to the one given at birth?
 □ Yes
□ No
Disability          Would you define yourself as having a disability?
 
 □ Yes
□ No
CONFIDENTIAL MEDICAL QUESTIONNAIRE
The information you provide below will enable us to make any reasonable adjustments based on risk assessments, to support you in your role. If you are offered a volunteer role, we will share this information with your co-ordinator. On some occasions there is a possibility you may be asked to have a medical examination to ensure we are supporting you fully. 

We will not divulge information to any third part without written consent.
Advice given to YMCA DownsLink Group about the health and fitness of individuals is given in general terms only. If you give any information that you know to be false, or if you withhold any information, your application may be withdrawn or your volunteer placement may be ended without notice. 

	Section 1 – Medical History / Details
Do you or have you ever suffered from the following?

	Fits, epilepsy or blackouts
	Yes
	No

	Any disorder of the heart, circulatory system or high blood pressure
	Yes
	No

	Tuberculosis, bronchitis, asthma or any other lung, throat or ear complaint (including deafness)
	Yes
	No

	Arthritis, slipped disc, rheumatism, back trouble or upper limb problem
	Yes
	No

	Any psychological or nervous complaint such as depression or anxiety
	Yes
	No

	Migraines or frequent headaches
	Yes
	No

	Diabetes or any kidney or bladder complaint
	Yes
	No

	Dermatitis, other skin complaint or allergic reaction
	Yes
	No

	Any eye complaint including blurred vision or eye discomfort

	Yes
	No

	Difficulty in recognising different colours

	Yes
	No

	Have you ever been consulted or recommended to consult a medical specialist?
	Yes
	No

	Have you been in hospital as a patient in the last 5 years
	Yes
	No

	Are you currently receiving any treatment prescribed by a Doctor / specialist?
	Yes
	No

	Do you have any other significant medical problem?

	Yes
	No

	Do you normally wear glasses or contact lenses
	Yes
	No

	When did you last have an eyesight test?                    Month:__________ Year__________


	With reference to the Equality Act 2010 do you have any physical or medical impairment which significantly affects your daily living?
	Yes
	No


	If you have answered “yes” to any of the questions above, please provide further details:

	

	Signatutre:                                                                      Date:



General Data Protection Regulation:

Please note that it is our policy that all recruitment documents, including application forms for unsuccessful applicants, are kept in secure conditions for a period of 6 months, after which they will be securely destroyed.

If you are successful in your application, in accordance with GDPR, we will keep your personal data whilst you are volunteering with us, and for 6 years after you have left. This is in order to manage the performace of our contract with you. (article 6, GDPR) 
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